
Working in partnership with parents and community, Stambaugh Charter Academyôs mission is 
to meet and exceed Adequate Yearly Progress requirements. We offer a challenging, character-
based education through a rigorous curriculum with high academic and social expectations. Our 
school prioritizes the academic program and instructional time so each student reads, computes, 
and writes at or above grade level. We expect our students to master basic skills and realize their 
full academic potential in preparation for higher education and adulthood. 

Mission Statement  

Our shared vision is to better educate more children.  Using a partnership with parents as our 

foundation, we will achieve this by combining rigorous, ñback-to-basicsò academics, strong moral 

development, and a universal commitment to all children. 
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Stambaugh Charter Academy 

Vision  

{ǘǳŘŜƴǘ /ǊŜŜŘ 

I am a Stambaugh Academy student. 

I strive to achieve academic excellence. 

I exemplify high moral character. 

I work diligently to prepare for the future. 

I know my success in school and life is dependant on my own effort. 

hǇŜǊŀǝƻƴŀƭ LƴŦƻǊƳŀǝƻƴ 
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Stambaugh Charter Academy 

Stambaugh Charter Academy opened in the Fall of 2006 and served a 

kindergarten through fifth grade population of 231 students. Each 

year an additional grade was added which has resulted in a K-8 educa-

tional program for students enrolled in the Youngstown area.  The 

school serves a diverse population with a high percentage of at-risk 

children. Bus transportation provided by the Youngstown School 

District was started in the fall of 2008 and is free to students living 

within the districtôs boundaries. 

  

General School Information  

Process for Acceptance  

The school will comply with all 
applicable federal and state laws 
related to admissions and enroll-
ment.  The school will not discrim-
inate on the basis of intellectual or 
athletic abilities, measures of 
achievement or aptitude, disabil-
ity, status as a handicapped per-
son, homeless status, English profi-
ciency, religion, creed, race, sex, 
color, national origin or any other 
basis that would be illegal for an 
existing school district. 
 
The ñOpen Enrollment Periodò is 
from the first day of school of the 
current school year until 5:00 p.m. 
on the last day of business in Feb-
ruary of the current school year. 
 
Applications for the current 
school year will be accepted until 
the end of the current school year 
and available seats will be filled. 
Applications for the subsequent 
school year are received during the 
Open Enrollment Period. If appli-
cations received exceed offered 
seats in any grade level (ñover-
subscribed gradesò), a random 
selection process will take place for 
all grade levels including under-
subscribed grade levels. If applica-
tions received are fewer than of-
fered seats in each and every grade 
level (ñunder-subscribed gradesò), 

all eligible applicants will be ac-
cepted and a random selection 
process will not be conducted. 
 
All applications received after the 
Open Enrollment Period will not 
be eligible to participate in the 
random selection process, and will 
be added to the end of the accept-
ed list if offered seats are still avail-
able after the random selection 
process, or to the resulting waiting 
list created at the time of the ran-
dom selection process. 
 
Accepted applicants must confirm 
their intent to attend the school 
within four weeks of acceptance by 
returning certain initial forms, 
including an Admissions Form 
and an Official Release of Records 
Form.  The school will send letters 
to parents reminding them of this 
obligation in order to enroll their 
child.  The school will send all 
applicants a postcard to inform 
parents that if the student does 
not attend the first day of school 
or call in to request an excused 
absence by the date and time indi-
cated, the student will forfeit his/
her registered status in the school 
and will not be enrolled. The 
school will attempt to call all appli-
cants who have not responded to 
inquire whether the applicant is 

still planning to attend. 
 
Once students are enrolled and 
remain enrolled, they will remain 
eligible to be re-enrolled at the 
school for successive years without 
having to reenter the random 
selection process.  However, they 
will be requested to complete a re-
enrollment form by the end of the 
Open Enrollment Period showing 
intent to re-enroll for the subse-
quent school year. All applicants 
on a waiting list must resubmit an 
application for the following 
school year during the next Open 
Enrollment Period. 
  
The random selection process 
shall be open to the public, and 
the school will notify all applicants 
of the time and place. A neutral 
third party person will be present 
during the random selection pro-
cess. This person will not be relat-
ed to any student, staff member, 
or anyone applying to the school. 
Names will be randomly selected 
until all offered seats have been 
filled. Any remaining names will 
be randomly selected to establish 
waiting list priority used to fill 
offered seats prior to and during 
the school year for which the stu-
dent applied. After all eligible 
names have been randomly select-

ed, the school will add the names 
of applicants who submitted appli-
cations after the Open Enrollment 
Period in the order in which they 
were received.  The random selec-
tion process will be videotaped. In 
the event of any discrepancy, the 
video tape will be the official rec-
ord of placement of students. 
 
Enrollment preference is first 
given to currently enrolled stu-
dents. Next preference is given to 
the following ordered categories of 
applicants:  
 
¶ Siblings of students who are 

attending the school the 
previous year 

¶ Applicants residing in the 
school district where the 
school is located 

¶ All remaining applicants  
 
If a student is selected for a grade 
level that still has offered seats 
available and the student has a 
sibling applying for a grade that no 
longer has offered seats available, 
the student will be accepted for 
his/her grade level and the stu-
dentôs sibling will be placed on the 
waiting list for his/her grade level 
with sibling preference. Therefore, 
while sibling preference applies, 
siblings are not guaranteed a seat.  
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Student Demographics: Ethnicity  

Ethnicity Number of Students 

African American 268 

American Indian/Alaskan 9 

Asian/Pacific Islander 1 

Hispanic 59 

White 88 

Total 425 

*Note: Number of students enrolled as of June 2011. 



Stambaugh Academy employed the following during the 2010-2011 school year: 

Teaching Staff  

Stambaugh Charter Academy 
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School Programs  

Program Strengths: 
Stambaugh moved forward two places on the 2010-2011 School Year Report Card to Continuous Improvement 
from Academic Emergency the previous year. Stambaugh Charter Academy did not meet Adequate Yearly Pro-
gress (AYP) and will target resources and programs to meet that expectation in the year ahead.  
 
Stambaugh met AYP attendance for the year was 94.3% exceeding the stateôs minimum requirement the past 
two years. 
  
The Stambaugh Charter Academy Board of Directors strongly supports extra activities that enhance the stu-
dentsô learning experiences through sports, class trips, teacher recognition, enrollment efforts, and school spon-
sored community outreach events. 
 
Academic Strengths 
The biggest academic strength at Stambaugh Charter Academy is the use of a viable curriculum in the content 
areas. The curriculum, which has been aligned to Ohio State Content Standards, has been supported by Na-
tional Heritage Academies (NHA) management team. Through the use of Teacher Central, the teachers were 
able to access the curriculum to complete unit plans and implement daily lessons.  
  
Our teachers are also a valuable academic asset. The teachers met weekly, during grade level meetings to 
talk about students, develop projects, and plan instruction. 
  
Our school library has over 6,000 books. Two fully functioning computer labs are used for instruction and 
assessment throughout the day. Each classroom also has access to technology with voice enhancement, ELMOs, 
video streaming capabilities, and computer stations. 

Teachers 
Stambaugh Charter Academy students are supported with certified and Highly Qualified teachers. The teachers 
are a valuable asset to the academic, social, and emotion growth of each child enrolled at the school. Stam-
baugh teachers used the National Heritage Academies Curriculum to develop lessons that meet individual aca-
demic needs of their students. Individual student needs were determined through the use of the Northwest 
Educational Association Measure of Academic Progress (MAP), which was given three times during the school 
year. The data from the test enabled the teachers to form groups for instruction.  
 
The teachers also have taken part in professional development in the use of the Formative Assessment Process 
(FAP), which is supported by NHA. The FAP is a cyclical process that has the teacher choosing an Educational 
Objective with an assessment. The teachers then plan the assessment and activities for the lesson. Once the 
assessment has been completed, the teacher then looks at the assessment with the student and talks with the 

¶ Kindergarten Teachers: 2 

¶ 1st Grade Teachers: 2 

¶ 2nd Grade Teachers: 2 

¶ 3rd Grade Teachers: 3 

¶ 4th Grade Teachers: 2 

¶ 5th Grade Teachers: 2 

¶ 6th Grade Teachers: 2 

¶ 7-8th Grade Language Arts 

Teacher: 1  

¶ 7-8th Grade Science Teacher: 1 

¶ 7-8th Grade Social Studies 

Teacher: 1 

¶ K-8 Art Teacher: 1 

¶ K-8 Music Teacher: 1 

¶ K-8 PE Teacher: 1 

¶ Special Education Teachers: 4 

¶ Media/Technology Specialist: 1 

¶ Paraprofessionals: 4 

¶ Instructional Coaches: 2 

¶ Recess Aides: 2 

¶ Student/Family Liaison: 1 

¶ Deans: 3 

¶ Secretaries: 2 

¶ Academic Specialists: 1 

¶ At Risk Teachers: 5 

¶ Principal: 1 
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School Programs  

student about specific points about the assessment that were met and those that need further instruction. The teachers also took part in 
Achievement Network, a process where the teachers periodically assess specific skills based on planned instruction of those skills. The stu-
dent results following each assessment were analyzed by teachers at a data meeting. The team then identified skills that needed to be re-
taught using specific instructional strategies in an action plan that was formed to make sure critical skills could be mastered by students. 
  
Our teachers were trained, before the start of the 2010-2011 school year, with a classroom management process called CHAMPS. This pro-
cess is a way for the teachers to list their expectations for all areas of the school by listing the expectation for each letter. C represents the 
conversation level that is to be used. H represents how the students are to ask for help. A represents the activity that will be developed. M 
represents the movement that is expected during the lesson/activity. P represents the participation that is expected from the students. Final-
ly, S is a symbol to remind the students that they will meet with success if all of the steps are followed.  
 
Extra-Curricular Activities 
¶ Stambaugh implemented a school tutoring program. Students were offered assistance with academics in the morning before school 

started for up to 45 minutes three days a week. During the mid-year holiday break and spring break tutoring sessions were offered in 
the mornings Monday through Thursday. Supplemental educational services were offered to parents. Parents chose a provider and 
students participating received 30-40 hours of additional instruction in either reading or math. 

¶ The Music teacher planned and hosted two musical programs that were performed for the community. An elementary choir performed 
for a local service club during the holiday.  

¶  The art teacher had an after school club for interested students.  The art teacher worked with the students to paint a Moral Focus 
mural on one of the hallway walls. 

¶  The Stambaugh physical education teacher also worked as the school's Athletic Director (AD) for most of the year. The AD worked 
with other community and private schools to organize an athletic league that supported students participating in an independent foot-
ball league, cheer squad, volleyball, and basketball, which our students enjoyed. 

¶ An extensive set of field trips were planned by the deans and teachers for our students. The trips served to enhance the educational 
background of our children and celebrate success that took place in the classroom throughout the year.  

¶ Nine eighth grade boys applied and were accepted into a two week Cultural Competency Diversity Camp during the summer. The 
purpose of the camp is to develop leadership, decision-making, and appropriate study habits for young men entering high school. 

 
Parents 

The Student Family Liaison established a parent group at mid-year. P.R.I.D.E. is our parent group that we established to support students, 
staff, and administration in any efforts or events that will connect our school and students with the community. P.R.I.D.E. is an acronym 
for Parents Realizing Involvement Develops Education.  It is our goal to have our parents involved and educated about the Stambaugh cul-
ture. Meetings are scheduled on monthly basis.  

 
Community Events 
¶    Stambaugh Reads is an annual event encouraging parents to read with their children. 
¶    A summer carnival is an annual event open to the community that is held in the summer to showcase the school and thank community 

members for their support during the year. 
¶    A Peer Leader student group participated in Youth Day and helped with preparations of a Science Center that opened in the spring.  
¶    The student council sponsored a food drive. All the collected food was donated to the Second Harvest Food Bank in our community. 
¶    The media specialist sponsored a Scholastic book fair at Stambaugh. 
¶    A Thanksgiving Feast was prepared and served to families at the school. 
¶    The students at Stambaugh partnered with Two Men and a Truck moving company to collect personal items for women and their chil-

dren living in shelters under a program called Movers for Moms. 
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Areas for Concentration Going Forward: 
 
Building 
During the 2011-2012 school year, we will continue to refine and use the Dean Model within the school. This model will represent schools 
within schools. There will be a dean in the K-2 wing, a dean in the 3-5 wing, a dean in the middle school.  All Title I faculty will work with 
students who fall below the 40th percentile on the NWEA to provide intervention in reading and math in a Flooding Program. All Interven-
tion Specialists will work with the special education students. We will also offer after school tutoring to students who need academic support 
and intervention. 
  
Our school will continue to use the ideas from Capturing Kidsô Hearts (CKH). CKH believes that if you capture a childôs heart, you can cap-
ture their mind. All staff members were trained to use CHAMPS. This program is a model for classroom management and it is based upon 
setting specific expectations before each new lesson or activity students perform.  
  
Test Data 
Stambaugh Charter Academy will use the Northwest Evaluation Association Measures of Academic Progress (NWEA MAP), the Ohio 
Achievement Assessment (OAA), the International Competitions and Assessment of Schools (ICAS), Ohio Achievement Assessment Bench-
marks, as well as classroom formative and summative assessment to gather data about student performance in mathematics, language arts, 
writing, and science. The data from these assessments will be evaluated by the school improvement team and the classroom teachers to plan 
instruction and interventions that will support individual student academic needs.  
 
Personnel 
The Leadership Team is comprised of the principal, the deans, an Academic Specialist, Student Family Liaison, and teacher representatives. 
We will continue to hold weekly meetings to discuss student performance based upon classroom performance.  
  
Our At Risk teacher who will work with students who are performing below the 40th percentile based upon the NWEA data. Intervention 
Specialists will work one on one with the At Risk Teacher, the Reading Specialist, the Instructional Coaches, and our classroom teachers to 
support our students with disabilities. The students in this subgroup, along with the students in other subgroups will be individually dis-
cussed to check their growth in their areas of reading and math.  
  
Teacher Mentors will be assigned to work weekly with new teachers in all areas of instruction and classroom management.  
  
Stambaugh Charter Academy will employ paraprofessionals to work with selected special education students who have need of these services.  
 
Technology 
Teachers and students have access to a wide variety of technology to supplemental instruction. The following technology can be used, by the 
students and the teachers, at school and at home: Compass Learning, Study Island, Accelerated Reader, and Brain Pop. Each classroom has 
four student computers, along with a teacher computer that is used to show United Streaming. ELMO machines are used in each classroom 
to display real time work onto the whiteboards.  
  
Professional Development 
A Professional Development Plan developed with support from an Ohio Coaching and Learning Consultant calendarizes our training oppor-
tunities and priorities. 
  
Each week, teachers will meet to examine student work, as the students work on OAA short answer and extended responses. Teachers will 
continue to use the NHA Curriculum to plan instruction and assessments.  
 
Formal data analysis takes places through data meetings analyzing results from OAA, Benchmark OAAs, and NWEAs take place four times. 
A consultant will provide additional training in the use of Think Math for faculty and intervention specialists teaching grades K-5. Open 
Court training will take place with support of a consultant in November and December. Two language arts consultants have been contracted 
to provide writing instruction. McDougal-Little will bring training to our middle school faculty to support increased skills related to reading.  
Finally, Non-violent crisis prevention training both in the form of a refresher course for certified personnel and a full course for volunteers 
who want certification from the program founded by Crisis Prevention Institute (CPI). 

School Level Data  



Stambaugh Charter Academy 

Page 6 

¶ Parent Surveys: We welcome parent feedback. Each spring a survey is given to parents to share their 

thoughts. Following is information relating to the survey: 

¶ Percent of respondents: 65% 
¶ Number of respondents: 278 
¶ Overall satisfaction with school: 90.7% 

¶ Withdrawals: There were 137 parent initiated student withdrawals. The reasons given are: 

Districts from which students come: 

 

 

 

 

 

Unknown   1 
Austintown Local SD 8 
Boardman Local SD  3 
Campbell City SC   3 
Cincinnati City SD  1 
Columbiana Ex Vill SD 1 
Liberty Local SD  1 
Poland Local SD   1 
Warren City SD  2 
Youngstown City SD           492 
 

 

 

 

 

Suspensions/Expulsions:  Stambaugh Charter Academy had 283 out-of-school suspensions and 5 expulsions. 

School Level Accountability  


