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Vision  

To better educate more children. 
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Mission Statement  

Working in partnership with parents and community, the Orion Academy mission is to 
become one of the finest K-8 schools in the country.  We offer a challenging, character-
based education through a rigorous curriculum with high academic and social expecta-
tions.  Our school prioritizes the academic program and instructional time so each stu-
dent reads, computes, and writes at or above grade level.  We expect our students to mas-
ter basic skills and realize their full academic potential in preparation for higher educa-
tion and adulthood. 

Scholar Creed  

I am an Orion scholar. 

I will strive to achieve academic excellence. 

I will exemplify high moral character. 

I work diligently to prepare for the future. 

I know my success in school and life is dependent on my own effort. 
Roslyn Bolden,   

President  

Toya Gatewood, 

Secretary  

Wayne Knox,      

Treasurer  

Carolow McCarren, 

Director  

Marsha Thornton, 

Vice President  

1798 Queen City Ave.  

Cincinnati, OH  45214  

Board Members:   

Operational Information  

Grades Served: Kindergarten through Eighth Grade 

Hours of Operation: 9:15 a.m. ð 4:15 p.m. 

School Year:  August 17, 2010 to May 25, 2011 



Orion Academy 

Orion Academy opened its 
doors in August of 2004 with 
210 students in grades Kð5. 
Our first few days were in a 
temporary location at Xavier 
University. Our school is char-
tered by Lucas County Educa-
tional Services and managed 
by National Heritage Acade-
mies.  

The Orion Academy building 
was formerly owned by the 
Archdioceses of Cincinnati. 
National Heritage Academies 
purchased the building and 
renovated it completely. It is a 
3 story building with a newly 
installed elevator, carpeted 
throughout, new windows, and 
air conditioning. In 2005, an 
addition was added that in-
cluded a new office, (4) kinder-
garten rooms, art room, music 
room, and a new gymnasium.   

We believe that Orion stu-
dents will be successful because 
of our  dedicated staff that 
holds high expectations and an 
appropriate and challenging 
curriculum that includes a 
moral focus. 

General School Information  
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Student Demographics: Ethnicity  

Ethnicity Number of Students* 

African American 565 

American Indian/Alaskan 2 

Asian/Pacific Islander 1 

Hispanic 3 

White 30 

Total 601 

*Note: Number of students enrolled as of June 2011. 

Teaching Staff  

Orion Academy employed the following during the 2010-2011 school year: 

¶ Kindergarten Teachers: 4 

¶ 1st Grade Teachers: 4 

¶ 2nd Grade Teachers: 3 

¶ 3rd Grade Teachers: 3 

¶ 4th Grade Teachers: 3 

¶ 5th Grade Teachers: 2 

¶ 5-6th Grade Language Arts 

Teacher: 1 

¶ 5-6th Grade Math Teacher: 1 

¶ 5-6th Grade Science Teacher: 1 

¶ 5-6th Grade Social Studies 

Teacher: 1 

¶ 6-8th Grade Language Arts 

Teacher: 1 

¶ 6-8th Grade Math Teacher: 1 

¶ 6-8th Grade Science Teacher: 1 

¶ 6-8th Grade Social Studies 

Teacher: 1 

¶ K-8 Art Teacher: 1  

¶ K-8 Music Teacher: 1 

¶ K-8 PE Teacher: 1 

¶ At Risk Teachers: 5 

¶ Computer Science Teacher: 1  

¶ Special Education Teachers: 3 

¶ Paraprofessionals: 2 

¶ Librarian: 1 

¶ Social Worker: 1 

¶ Student/Family Liaison: 1 

¶ Instructional Coaches: 1 

¶ Secretaries: 3 

¶ Deans: 4 

¶ Principal: 1 



Orion Academy 

Process for Acceptance  

their intent to attend the school 
within four weeks of acceptance by 
returning certain initial forms, 
including an Admissions Form and 
an Official Release of Records 
Form.  The school will send letters 
to parents reminding them of this 
obligation in order to enroll their 
child.  The school will send all 
applicants a postcard to inform 
parents that if the student does not 
attend the first day of school or call 
in to request an excused absence by 
the date and time indicated, the 
student will forfeit his/her regis-
tered status in the school and will 
not be enrolled. The school will 
attempt to call all applicants who 
have not responded to inquire 
whether the applicant is still plan-
ning to attend. 
 
Once students are enrolled and 
remain enrolled, they will remain 
eligible to be re-enrolled at the 
school for successive years without 
having to reenter the random selec-
tion process.  However, they will be 
requested to complete a re-
enrollment form by the end of the 
Open Enrollment Period showing 
intent to re-enroll for the subse-
quent school year. All applicants on 
a waiting list must resubmit an 
application for the following school 
year during the next Open Enroll-
ment Period. 
  
The random selection process shall 
be open to the public, and the 
school will notify all applicants of 
the time and place. A neutral third 
party person will be present during 
the random selection process. This 
person will not be related to 

any student, staff member, 

or anyone applying to the 

school. Names will be ran-

domly selected until all of-

fered seats have been filled. 

Any remaining names will 
be randomly selected to establish 
waiting list priority used to fill of-

fered seats prior to and during the 
school year for which the student 
applied. After all eligible names 
have been randomly selected, the 
school will add the names of appli-
cants who submitted applications 
after the Open Enrollment Period 
in the order in which they were 
received.  The random selection 
process will be videotaped. In the 
event of any discrepancy, the vid-
eo tape will be the official record 
of placement of students. 
 
Enrollment preference is first 
given to currently enrolled stu-
dents. Next preference is given to 
the following ordered categories of 
applicants:  

¶ Siblings of students who are 
attending the school the 
previous year 

¶ Applicants residing in the 
school district where the 
school is located 

¶ All remaining applicants  
 
If a student is selected for a grade 
level that still has offered seats 
available and the student has a 
sibling applying for a grade that 
no longer has offered seats availa-
ble, the student will be accepted 
for his/her grade level and the 
studentôs sibling will be placed on 
the waiting list for his/her grade 
level with sibling preference. 
Therefore, while sibling prefer-
ence applies, siblings are not guar-
anteed a seat.  

The school will comply with all 
applicable federal and state laws 
related to admissions and enroll-
ment.  The school will not dis-
criminate on the basis of intellec-
tual or athletic abilities, measures 
of achievement or aptitude, disa-
bility, status as a handicapped 
person, homeless status, English 
proficiency, religion, creed, race, 
sex, color, national origin or any 
other basis that would be illegal 
for an existing school district. 
 
The ñOpen Enrollment Periodò is 
from the first day of school of the 
current school year until 5:00 
p.m. on the last day of business in 
February of the current school 
year. 
 
Applications for the current 
school year will be accepted until 
the end of the current school year 
and available seats will be filled. 
Applications for the subsequent 
school year are received during the 
Open Enrollment Period. If appli-
cations received exceed offered 
seats in any grade level (ñover-
subscribed gradesò), a random 
selection process will take place 
for all grade levels including un-
der-subscribed grade levels. If 
applications received are fewer 
than offered seats in each and 
every grade level (ñunder-
subscribed gradesò), all eligible 
applicants will be accepted and a 
random selection process will not 
be conducted. 
 
All applications received after the 
Open Enrollment Period will not 
be eligible to participate in the 
random selection process, and will 
be added to the end of the accept-
ed list if offered seats are still avail-
able after the random selection 
process, or to the resulting waiting 
list created at the time of the ran-
dom selection process. 
 
Accepted applicants must confirm 
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Progress Towards Contract Goals  

Academic Goals 
 
Initial and Yearly Performance Benchmarking Data 

Goal: All students will increase achievement. 

1. Comparing the pre-test scores on the NWEA tests, published by NWEA, to the post-test scores 

from the exams given at the end of the year. Goals will be set each year from the baseline data 

gathered from the pre-test administered at the beginning of the school year. 

¶ Please see the section entitled ñEducational Performance Indicatorsò for information per-

taining to this measurement.  

2. Comparing scores on the Ohio Proficiency Assessment. Data will be compared to the data of the 

school district in which the school is located and to the school based goals as set from baseline 

data in the first year. 

¶ Please see the section entitled ñEducational Performance Indicatorsò for information per-

taining to this measurement.  

3.  The school shall pursue meeting the following applicable minimum requirements pursuant to 

the Ohio Revised Code 3302.02: 

¶ 75% pass rate on each 4th grade proficiency test ð please see the section entitled 

ñEducational Performance Indicatorsò Ohio Achievement Assessment Results  

¶ 75% pass rate on each 6th grade proficiency test ð please see the section entitled 

ñEducational Performance Indicatorsò Ohio Achievement Assessment Results  

¶ 93% attendance rate ð please see the section entitled ñEducational Performance Indica-

torsò Ohio Achievement Assessment Results  

¶ 3% drop rate ð not applicable 

 

Non-Academic Goals 
 
Parent Satisfaction: 

Goal: Parent satisfaction shall be a minimum average of 90% each year.  

Measurement: Parents/guardians will be surveyed at least annually in areas of program, facilities, 

discipline, teachers, leadership, and overall satisfaction. This data will be used to write the schoolôs 

improvement plan for the following year. 

Progress: Goal met. Orion Academy had a parent satisfaction rate of 92.03%. 

  

  

Orion Academy 

Page 4 



Orion Academy 

Page 5 

Progress Towards Contract Goals  

 

Parent/Teacher Conference Attendance: 

Goal: Parent/teacher conferences shall have a goal of 90% attendance by parents/guardians and teachers. 

Measurement: We believe the relationship between the parents/guardians and the school teacher is important to meet-

ing the needs of students. Teachers will contact parents/guardians directly during the school year is a matter needs im-

mediate attention and parents/guardians will be encouraged to attend every conference. Teachers will note any contact 

made with parents/guardians and this information will be used to determine overall attendance and parental involve-

ment. Any lack of involvement will be addressed in the schoolôs improvement plan. 

Progress: Goal not met. Orion Academy holds conferences in the Fall and Spring. For the fall conference, the attend-

ance rate improved to 86.7%. The spring conference attendance rate was 64.3%. (average 75.5%)  

  

 Attendance 

Goal: The goal for student attendance rate is at least 93%. 

Measurement: We propose to assess the non-academic goals of the program, such as student attendance rates, at least 

annually, and more often should it be necessary. 

Progress: Goal met. For the school year, Orion Academy had an attendance rate of 93.37%. 


